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Today’s Agenda

• Welcome & icebreaker

• Supplemental MHP Assessment 
Guidance released 2/23/26

• Plans for the next meeting 4/1/26

• USA Staffing work in progress

• Accomplishment Records

Scan the QR code or go to 

Menti.com and enter code

9227 5283 
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Supplemental 
Merit Hiring Plan 
Assessment 
Guidance

https://www.opm.gov/policy-data-oversight/hiring-information/merit-hiring-plan-
resources

Contact HX@opm.gov 
with questions.
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Standard USA Hire PATCO Expansion
Problem: USA Hire meets the Merit Hiring Plan requirements for a technical/alternative assessment, 
but not all jobs are covered by the standard offering. 

Solution: The PATCO expansion that will deliver 
100% coverage of all General Schedule occupational 
series at no additional cost to agencies. 

Additional Series/Grades to be covered+2,857

In progress
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Wave 1: All new job series not covered by the 
current USA Hire Standard Assessment batteries.

Wave 2: Additional grades not currently covered by 
the “Classic” Standard Assessments. 

Expected March 2026

Expected FY26 Q3

https://resourcecenter-usahire.opm.gov/hc/en-us/sections/47242060388499-PATCO-Expansion-Coming-soon
https://resourcecenter-usahire.opm.gov/hc/en-us/articles/48783376625939-Wave-1-PATCO-Release
https://resourcecenter-usahire.opm.gov/hc/en-us/articles/48783637589395-Wave-2-PATCO-Release


Assessment Decision Tool
Problem: The Merit Hiring Plan requires agencies use at least one technical or alternative assessment, but most 
recruitments fall short of this standard. The USA Hire expansion will help, but agencies only use USA Hire 24% of 
the time it’s available.

Solution: Guide HR specialists into 
making better decisions by presenting 
options in a tiered approach that 
favors the easiest to use options first. 

When USA Hire assessments are 
available, USA Staffing will present 
that as a top recommendation. 

In progress
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Expected April 2, 2026





Accomplishment Records
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What is an Accomplishment Record?

A structured assessment tool that asks candidates to provide detailed written 
descriptions of their past achievements that demonstrate specific skills or 
competencies required for the job.

These responses are then scored by Subject Matter Experts (SMEs) against 
standardized scoring rubrics. These scores can be combined with other 
assessments (like USA Hire or a structured interview) to get a more complete 
picture of a candidate’s capabilities.

https://www.opm.gov/policy-data-oversight/assessment-and-selection/other-assessment-methods/accomplishment-records/
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When to consider an Accomplishment Record
• For roles requiring high levels of specialized expertise or technical competence

Past accomplishments can be an effective assessment of technical competencies that are not 
measured via standard USA Hire

• When assessing competencies that are best demonstrated through past performance
For example: leadership, project management, innovation, or resilience

• When you want a fair and standardized comparison of candidates
All candidates respond to the same prompts, and trained assessors score them using clear criteria

• When interviews or tests alone may not capture the depth of experience
ARs allow candidates to present detailed evidence that might not surface in a short interview

• When remote or asynchronous assessment is needed
ARs can be completed and scored without requiring candidates to be physically present
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Sample 
Accomplishment 
Record format



Review Sample Accomplishment 
Record Process
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Potential A.R. Process (Part 1)
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Potential A.R. Process (Part 1)
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Might this process be used for other 
assessment types?

Configure 
assessment

Apply to 
JOA

Adjudicate 
VP & Min 
Quals

Complete 
additional 
assessment

Review & 
rate 
responses + 
consensus 
(if needed)

Issue Certs 
based on 
final ratings

HR Applicant HR HRApplicant SMEs
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Other assessments that might fit the mold
• Job Knowledge Test: Measures knowledges, skills, or competencies through 

questions or scenarios in which specific technical facts, rules, or knowledge 
must be applied to be successful.

• Work Sample: Measures knowledges, skills, abilities, or competencies by 
having candidates demonstrate their proficiency in performing a sample of job 
requirements.

• Writing Sample: This can be conducted by the Hiring Manager or an SME. This 
exercise should require certification that the candidate is using their own words 
(not a consultant or AI), and that the sample has not been edited or drafted by 
someone else. (Agencies may consider using platforms with proctoring 
functionality for this exercise.)
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Next Meeting
April 1
1-2 PM ET

Contact your 
USA Staffing Account 
Manager to be included in 
the next Work Group 
Meeting
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